b M

o Dtlag, oo wa f—>

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

UMESCHANDRA COLLEGE

Name of the head of the Institution

DR MD. TOFAZZAL HAQUE

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 919831691903
Mobile no. 9330869435

Registered Email

umeschandr acol | ege@nai | . com

Alternate Email

drthaque@edi ffmail.com

Address 13 SURYA SEN STREET
City/Town KOLKATA

State/UT West Bengal

Pincode 700012

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M . PRAKRI TI RANJAN DAS

Phone no/Alternate Phone no.

919831476233

Mobile no.

9831476233

Registered Email

umeschandr acol | ege@nuai | . com

Alternate Email

drthaque@edi ffnail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. uneschandracol |l ege.ac.in

/i mages/ st ori es/ agar/ agar -
year - 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. unmeschandr acol | ege. ac. i n/ pd
f/academ c-cal endar/ UCC- Academi c-

Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 0 2005 28- Feb- 2005 27- Feb- 2010
6. Date of Establishment of IQAC 11-Dec-2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Sem nar on Enmergi ng

07-Jul -2018 20



https://www.umeschandracollege.ac.in/images/stories/aqar/aqar-year-2017-18.pdf
https://www.umeschandracollege.ac.in/images/stories/aqar/aqar-year-2017-18.pdf
https://www.umeschandracollege.ac.in/images/stories/aqar/aqar-year-2017-18.pdf
https://www.umeschandracollege.ac.in/pdf/academic-calendar/UCC-Academic-Calendar-2018-19.pdf
https://www.umeschandracollege.ac.in/pdf/academic-calendar/UCC-Academic-Calendar-2018-19.pdf
https://www.umeschandracollege.ac.in/pdf/academic-calendar/UCC-Academic-Calendar-2018-19.pdf

Trends and Chal | enges in 1
Banki ng and Fi nanci al
Servi ces
Li brary Day Cel ebration 30- Aug- 2018 34
1
bservation of Wrld 15- Sep- 2018 44
Envi ronnent and Ozone Day 1
Canpi ng on C ean and 21- Sep- 2018 50
Green Earth 1
Col I oqui um on Soci al 18- Mar - 2019 54
Pol | ution and Ment al 1
Hygi ene
Sem nar on Current |ssues 30- Mar - 2019 76
in Intellectual Property 1
Rights in India
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Nat i onal
Servi ces”

sem nar on “Energing Trends and Chal | enges in Banki ng and Fi nanci al



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/23393_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/23393_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/23393_Minutes.pdf

State Level Sem nar on "Current

I ssues in Intell ectual

Property Rights in India"

Student orientation programme to aware the students about new syl | abus of

senmester system under CBCS.

Observation of National Librarians

day and awards given to best library users

One day col | oqui um on “ Soci al

Pol | uti on and Ment al

Hygi ene”.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| QAC reconmended preparation of
Academ ¢ Cal endar for the year 201819

Academ ¢ Cal endar was prepared for the
year 201819 on the basis of new
semest er system under CBCS cour se.

| QAC recommended for organi sation of
sem nar, workshop, |ectures etc.

e Conducted one national sem nar on
“Emergi ng Trends and Chal |l enges in
Banki ng and Fi nancial Services” jointly
by Umeschandra Col | ege and | ndi an
Accounting Associ ation Research
Foundation on 07th July 2018. Resource
persons: Prof: Bhabatosh Banerj ee,
Prof: Ranjan Kr. Bal, Dr. Sajal Das &
M. Chandrasekhar Ghosh, MD, CEO
Bandhan Bank. ¢ Conducted one day

sem nar on "Current Issues in

Intell ectual Property Rights in India"
on 30th March 2019. Resource persons :

Prof. Ashis Sana of University of
Cal cutta and Prof. MK Sanyal of |IEST
Shi bpur

| QAC reconmended i ntroduction of
student orientation programe

Student orientation programe was held
on 25th Septenber 2018 to aware the

st udents about new syl | abus of senester
system under CBCS course, to clear the
doubt about the inportance of
attendance and internal exam nation

| QAC reconmended observati on of
Nat i onal Librarians' day and library
users awar eness progranme

Nati onal Librarians' day was observed
on 12.8.2018 and on sane day best

Li brary user awards were distributed
among the students who used the nmaxi mum
nunber of |ibrary books.

| QAC recommended to organi se NSS
speci al canp, social activities,
awar eness drives during the present
Academ ¢ Year.

e Cleaning drive was conducted in
col | ege canpus and surroundi ng area by
NSS on 20.8.2018. « Special Canping
Programme was held from 15.9. 2018 to
22.9.2018. « The World Ozone Day was
observed on 15.9.2018 « Ml aria



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/23393_Contribution.xlsx

awar eness canpai gn was hel d on
15.9.2018 « A one day coll oqui um was
held on “ Social Pollution and Ment al
Hygi ene” on 18.3.2019 « Wrld

Envi ronnent Day was observed on

10. 6. 2019

| QAC reconmended Cultural Comrittee to
take active part to observe various
festivals, birth anniversaries, and
events of national and international

i mportance.

The Cul tural Conmittee observed the
foll owi ng days ¢ Miunshi Prenthand’ s
Birth Anniversary cel ebration on
31.7.18 ¢ Independence Day on 15.8.18 -
Teachers’ Day on 5..9.18 ¢« Nationa
Youth Day - Birth Anniversary of Swami
Vi vekananda on 12.1.19 « Birth

Anni versary of Netaji Subhas Chandra
Bose cel ebration on 23.1.19 « Republic
day on 26.1.19 ¢ Saraswati Puja on
10.2.19 and 11.2.19 ¢ Internationa

| anguage day on 21.2.19  Holi Preet
Sanmel an on 19.3.19 ¢« Birth Anniversary
of Rabi ndranath Tagore on 9.5.19

constructions of
of the

| QAC recommended for
the i nconpl ete boundary wal |
Ext ended Canpus at Salt Lake

The extended canpus was fortified by
the boundary wall.

| QAC reconmended for filling up the
vacant post of teacher in substantive
post

Coll ege took initiative to get the
teacher in substantive post and M
Srot oswi ni Dey, Assistant Professor in
English joined the college on 8th
February 2019

| QAC recommended t he process of

upl oading the required i nformati on on
Al SHE portal for the Academ c Year
2018-19

Col | ege upl oaded the required

i nformation on the Al SHE portal well
before the stipulated time on 26th
February 2019

| QAC recommended students'

Col l ege participated in State Level

participation in inter college sports Inter College Cricket Tournanent in
events 2018- 19
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 05- Aug- 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality/23393_Quality.xlsx

Date of Submission

26- Feb- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A managenent information system
presupposes wel |l structured nmanagenent
process of an organisation and
tailoring all the necessary conmponents
of the information technol ogy support
systemto neet its needs. In
Ureschandra Col | ege, we have M S only
partially technol ogy supported. The
apex body is the Governi ng body

formul ating the policy the Principal
bei ng exofficio secretary of the GB

i npl ements the policy through different
committees fornmed for the purpose of
whi ch three conmittees viz, |QAC

Fi nance Conmmittee and Teachers’ Counci
are statutory in nature and others are
supportive. The information

communi cation follows both topdown and
bott onup approach. The i nfornation
relating to adm nistrative purpose are
comuni cat ed t hrough col |l ege website.
Besi des, other information is
conmmuni cat ed t hrough different
committees partially technol ogy
supported. The college library has been
made aut onated and accession register
of books have been prepared

el ectronically. The main purpose of
this is the introduction of KOHA

dat abase through which students can
access books online. Mreover, through
our vendor the ‘Best conputers’

adm ssion has been started online.
Teachers al so use ICT for effective

t eachi ngl earni ng system The accounti ng
system of the coll ege has been nade
computerised via Tally ERP9.0. Besides,
the salaries of the teachers who are in
t he Governnent paypacket system are
billed through HRVMS of the Governnent
of West Bengal. While policy
information is communi cated through

t opdown approach but the outcones of
the policy inplenented are conmuni cat ed
in a bottonup approach through
different reports to the conmittee
coordi nat or s.

Part B

CRITERION I — CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Ureschandra col |l ege of fers B. Com Degree Course at the undergraduate |level with
Honours in Accounting and Finance and in General course under the University of
Cal cutta and adheres to the curriculumformulated by the affiliating
University. At the beginning of every academni c session the senior faculty in
consultation with the routine conmttee, chal k out a detailed tinetable wherein
time slots allocated for both acadenic and co-curricular activities based on
the timelines provided by the affiliating university to cover the syllabus in
detail within the available timeframe, yet which is flexible enough to permt
changes, if necessary. Furthernore, each head of the department franes their
own teaching plan for each senester, outlining the entire distribution of the
syl labus as well as the duration for the entire faculty after discussion and
del i berations anpbng faculties in departnmental neetings. A Teacher's Diary is
provided to the teaching faculty for effective curriculum planning,

i npl enentation, and reviewto facilitate tinmely conpletion of the syllabus.
Various teachi ng nethods, such as |ecture, group discussion, and chalk talk,
are used in classes. Interactive learning is encouraged during class anong
students through participation in group discussions, quizzes, and sem nars.
Students in their second senester and third senester are assigned project works
in accordance to the curriculumunder faculty supervision to enhance their
| earni ng experience. Students in the final semester have to undertake a
commerce project such as case study and research which hel ps themto organise
their ideas, develop research skills and acquire presentation skills. The
teachers al so provide a framework for further |earning by assigning reading
assignnents, small group activities, and facilitating discussions. The coll ege
attenpts to provide an effective curriculumdelivery through a holistic
approach whereby nultiple efforts are taken to integrate value oriented and
skill enhancenment progranmmes such as environmental education, human rights and
I CT as per the curriculum Different sub-commttees set up by the I QAC frane
t he academ c guidelines for each academ c year to ensure effective functioning
of the Institution. An Academ c sub-committee prepares the yearly plan for the
ensuring academni c session which is conveyed to the respective departnenta
heads by the Principal. The Head of the Institution keeps in touch with the
departnental heads to nonitor the effective and successful inplenentation of
the curriculumregularly. Further, in order to assess the progress of students
and the effectiveness of our endeavour to inplenent the curriculum class test,
i nternal assessnents are held periodically and neticul ously eval uated. These
eval uative reports prepared by the teachers are discussed in the departnenta
neetings and renedi al neasures are adopted accordingly. Regular nonitoring of
students attendance, careful observation by teachers, discussions in class
rooms, tests in various forns are taken to assess the students’ |earning
abilities. Besides, periodic | QAC neetings, anong other things, also take stock
of the progress of teaching and | earning, and parent-teacher neetings are other
forums where progress of curriculumdelivery is constantly reviewed and
requi red course adjustnents are inplenented

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom

Accounting and Fi nance

1195

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

i mportant stakehol ders,

i mpact

t eachers,
facilities. The conti nuous

Ureschandra Col | ege i npl enented regul ar feedback system where the four
students, ex-students, teachers and parent can provide
their feedback through a structured questionnaire given in our website.

Anal ysi s of the given feedback has a significant
| earni ng and the problens encountered by themand it
Feedback is an inportant part of assessnent process.
revise the questionnaire provided in feedback formand to nake aware the
students about giving feedback regularly. Al so the teachers nade a random
survey with the questionnaire of the 3rd year outgoing students. Uneschandra
Col l ege follows online feedback process with its stakehol ders and has a robust
system of collecting feedback from students,
t eachi ng-1earni ng process and infrastructura
eval uation and suggestions given by the stakehol ders are regularly anal yzed and

i n assessing students

i mproves achi evenents.

is the task of TQAC to

al umi regarding the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/23393_Projects_undertaken_1662303367.xlsx

assessnent.

action.

st akehol der s’
of curriculum At

anal yzed feedback report

functioning in the institution.
paraneter to assess the integrity of the teaching-Iearning process.
al so a strong online feedback systemin place,
addressed to ensure quality enhancenent.
students are instructed to submit their feedback within stipulated tine frane.
teaching and | earni ng process by collecting the
ensuring effectiveness
the feedback systemgives it the
transparency and accountability. Feedback is taken through Iinks avail able on
website and the data is conpil ed,
shared with each departnent and concerned authority for pronpt action.
is placed in neeting of the IQAC to undertake self-
On the basis of feedback interpretation | QAC of the college
recomended to start coeducation at extended canpus of the college and

i npl emented few years back. This approach supports the amal gamation of the
interests of the stakehol ders as well
curriculum feedback gat hered from students,
anal yzed by the |1 QAC for continuous i nprovenent.
from students and the sane is shared with the nmenbers of
The feedback anal ysis and action taken report are updated in the
website on a regul ar

The | QAC nonitors the overall
f eedback through structured questionnaire,
Ureschandra Col | ege,

basi s.

Af ter

anal yzed with computer

as the institution.

al umi ,

appropriate action is taken to incorporate such suggestions into all
The robust eval uation process is an inportant

| QAC for

aspects of

There is

which is critically analyzed and
conpl etion of the even senester,

based progranm ng and

The

The structured
teachers and enpl oyers were
Feedback on syl labus is taken
necessary

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Accounting & 1623 6149 1618
Fi nance
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1618 0 25 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 6 7 2 0 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/23393_Demand_ratio_1662303794.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/23393_ict_tools_1662304082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/23393_e_resource_1662304101.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The role of a mentor is to provide guidance and support to their mentees, to help them develop professional and
personal skills for their respective workspaces. In a mentor-mentee relationship, a mentor will foster their
mentees career goals. What makes this relationship unique is how the mentor is personally invested in the
mentees professional and personal growth. This relationship transcends to a life-long friendship. For mentees,
roles and responsibilities tend to overlap. A mentee takes the initiative to schedule meetings, provide agenda,
and create action plans for their short and long-term goals. Essentially, a mentees primary responsibility is to be
proactive. A mentee maintains a flow of communication with open-ended questions and regular follow-up. As the
mentee prepares to enter the workforce, they soak knowledge and expertise from their well-experienced mentor
and find opportunities to learn through various challenges. There’s no such thing as the perfect mentor - mentee
relationship. Each relationship is unique to the person(s) involved. While exchanging career advice or sharing
personal stories, a mentor and mentee should have mutual respect for each other. A Student Mentoring System
is maintained by our College. All the full time teachers are involved in this mentoring process. Every mentor is
allotted about 50 to 60 students to take under their wing depending on their programme and division. Every
mentor prepares a list of all the students allotted to him / her with details of Name, Class, Division, Roll Number,
Contact Number and E-Mail Id. The mentor has an innate responsibility of guiding all the mentees such as
providing career and personal counselling, supporting them through any difficulty faced in their curriculum and
making provision of remedial coaching for them and always supporting them as and when required. Mentor-
mentee interactions are an essential part of the higher education experience. The college prepares a list as soon
as the semester 1 class stats, from which the students can determine who their mentor is. Mentor of the
concerned students will handle any academic and other issues that may arise during his study period in the
college. The mentor also keeps an eye out and encourages students to excel in various aspects of academic and
extra-curricular activities to promote their holistic development. The mentor also contacts and meets the parents
of his / her mentees to discuss their progress and / or any other matter, as and when required. When seeking a
potential mentor, an individual may have a list of desired attributes. So, to better understand how these
mentoring relationships are structured, we asked mentors and mentees to characterize their relationships on the
basis of gender, ethnicity, workplace status (peer or manager), and stage in career.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1618 25 1: 65

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

20

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

13 7 1 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

111- 2010

3rd Year

25/ 04/ 2019

25/ 06/ 2019




Regul ati on (2018-19)

BCom 111- 2010 3rd Year 30/ 05/ 2019 14/ 08/ 2019
Regul ati on (2018-19)
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege adheres to the internal evaluation systemallotting 20 marks per
paper in each senester consisting of 10 marks for class attendance and 10 nmarks
for internal assessnent with MCQ and non-MCQ pattern as inplenented by Calcutta

Uni versity under CBCS for UG |l evel fromthe academ ¢ session 2017-18. Each
subj ect faculty devel ops plans and strategies to achi eve the teaching-Iearning
obj ectives through allotting and taking classes as well as making eval uation
through internal assessnent. Internal evaluation nethod by the teachers is
mai nl y based on know edge sharing to enhance the students know edge base and
practical thinking process. After evaluation, assessnent sheets are shown to
the students by faculty nmenbers along with the performance report submtted for
of fice record. Evaluators can choose to put specific remarks for awarding | ess
mar k on some questions. Such neasures al so present an opportunity to review
teachi ng techni ques and nodify them as needed to inprove students’ performnmance.
Students are notified well in advance about the schedul e of Interna

Assessment. Overall evaluation is done with transparency based on different
paraneters |ike regular attendance nonitoring, teachers’ assessnent, assignnent

reports, performance in various exam nations. The col |l ege keeps record of the

results of continual internal evaluation, attendance progress and syl | abus
coverage on a regular basis The HODs and other senior faculties attend neetings
at Calcutta University to discuss changes to the eval uation system and new
procedures ensuring transparent internal assessnment for ensuing academ c
sessi on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academnic Cal endar is drawn nonth-wi se, with corresponding interna
activities scheduled well ahead of tinme and in accordance with the schedul e of
commencenent of classes and exam nations notified by the affiliating
University. It specifies the schedule of regular classes, institutional and
internal exami nations. This information is disseni nated anong students through
regul ar notifications on both the college website and notice boards. Under the
CBCS, classes for 1st senester usually begin in the second/third week of August
whil e classes for the other senesters begin within 7 to 10 days from conpl etion
of the previous senmester exans. The class tests are taken all year round to
ensure continued eval uation of students’ progress. Parent-teacher neetings are
hel d periodically where parents are given feedback about their wards and are
of fered suggestions by teachers as to how they could contribute to their wards’
i mproved performance. The teaching faculty also offers weekly tutorial classes
resol ving students doubts, enhancing their answer witing skills. The 2nd and
6th Senester students are assigned project under faculty supervision hel ping
t hem devel op research skills, acquire presentation skills by providing
ext ensi ve exposure to the practical world though case studies. The internal
assessnents are organi sed a nonth before University exam nations. Each subj ect
faculty prepares its own teaching plan for each senester. The teaching faculty
is provided with a Teacher’s diary for effective planning, inplenentation and
review of the curriculumso that the tineliness of the academ c cal endar can be
mai ntained in the best way possible.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/23393_Evaluation_1662304506.xlsx

https://ww. uneschandracol | ege. ac. i n/ pdf / UCC¥20COPQ., pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
111 -2010 BCom Accounti ng 997 599 60. 08%
Regul ati on & Fi nance
1+1+1 BCom Accounti ng 279 59 22.10%
-2010 & Fi nance
Regul ati on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //ww. uneschandr acol | ege. ac.in/ pdf/i gac/ sunmary-report-2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Not 0 0
Appl i cabl e
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Enmer gi ng Trends and Conmer ce 07/ 07/ 2018
Chal | enges in Banki ng and
Fi nanci al Servi ces

Current Issues in Conmer ce 30/ 03/ 2019
Intell ectual Property
Rights in India

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |

No file upl oaded.



https://www.umeschandracollege.ac.in/pdf/UCC%20COPO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/23393_Pass_percentage_1662304886.xlsx
https://www.umeschandracollege.ac.in/pdf/iqac/summary-report-2018-19.pdf

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 1 7
I nt ernati onal Commer ce 4 5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
VI KOR Ranma Neut r oso 2018 5 31
based Mal i ck phic Sets Assi st ant
MAGDM and Pr of essor
Strat egy Syst ens i n Mat hema
wi th Trape tics, Unes
zoi dal Neu chandr a
trosophic Col | ege
Nunber s
TODI M Ranma Conpl ex 2018 5 28
strat egy Mal i ck and Intell Assi st ant
for multi- i gent Pr of essor
attribute Syst ens i n Mat hema
group tics, Unes
deci si on chandr a
maki ng in Col | ege
trapezoi da
| neutroso
phi c
nunber env
i ronnent
Contri bu Rama Neut r oso 2019 5 27
tions of Mal |'i ck phic Sets Assi st ant
Sel ect ed and Pr of essor
I ndi an Res Syst ens in Mat hema



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/23393_journals_notified_on_UGC_1662305531.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/23393_Books_and_Chapters_1662305564.xlsx

earchers tics, Unes
to Multi chandr a
Attribute Col | ege
Deci si on
Making in
Neut r osoph
ic Environ
ment: An
Overvi ew.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
VI KOR Rama Neut r oso 2018 5 31
based Mal i ck phic Sets Assi st ant
MAGDM and Pr of essor
Strat egy Syst ens i n Mat herma
wi th Trape tics, Ures
zoi dal Neu chandr a
trosophic Col | ege
Nurber s
TODI M Rama Compl ex 2018 5 28
strat egy Mal |'i ck and Intell Assi st ant
for multi- i gent Pr of essor
attribute Syst ens i n Mat hema
group tics, Ures
deci si on chandr a
maki ng in Col | ege
trapezoi da
| neutroso
phi c
nunber env
i ronment
Contri bu Rana Neut r oso 2019 5 27
tions of Mal I'i ck phic Sets Assi st ant
Sel ect ed and Pr of essor
I ndi an Res Syst ens i n Mat herma
earchers tics, Ures
to Multi chandr a
Attribute Col | ege
Deci si on
Maki ng in
Neut r osoph
ic Environ
ment: An
Overvi ew.
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 7 7 0
nar s/ Wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/23393_Bibliometrics_1662305980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/23393_Index_1662306839.xlsx

Present ed 2 1 0
papers
Resour ce 0 0 0
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
observation of NSS Uni t, 7 34
Worl d Ozone Day Ureschandra Col | ege
Visit to Children NSS Uni t, 5 33
Mot her Hub in Ureschandra Col | ege
Medi cal Col | ege,
Kol kat a
Visit to Footpath NSS Uni t, 5 37
Dwnel I ers near CU, [Ureschandra Col |l ege
Kol kat a
Tree Plantation NSS Uni t, 10 54
Ureschandra Col | ege
Awar eness for NSS Uni t, 12 38
protection agai nst |Ureschandra Col | ege
Mal ari a
Soci al Pol lution NSS Unit, 9 44
and Mental Hygi ene |Ureschandra Col |l ege
in collaboration
wi th Red Ri bbon
Cl ub
Canpus C eani ng NSS Uni t, 3 29
Ureschandra Col | ege

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Col | ege,

agency activites activites
NSS NSS Uni t, Visit to 5 33
Ureschandr a Chi | dren Mot her
Col | ege Hub i n Medi cal



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/23393_Faculty_participation_1662307053.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/23393_Extension_1662568560.xlsx

Kol kat a

NSS NSS Uni t, Awar eness for 12 38
Ureschandr a protection
Col | ege agai nst Ml aria
NSS NSS Uni t, Soci al 9 44
Uneschandr a Pol [ uti on and
College in Ment al Hygi ene
col | aboration
with Red Ri bbon
Cl ub
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0 0

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

Duration From Duration To

Participant

/research lab
with contact
details

NA NA NA

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| QAC, Prafulla 22/ 04/ 2019 Academ ¢ 1
Chandra Col | ege Activities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

7.2

5.78

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/23393_Students_in_extension_1662568681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/23393_MoU_1662345654.xlsx

Senmi nar Halls Exi sting
Classroons with LCD facilities Nill
Sem nar halls with ICT facilities Exi sting
Video Centre Nill
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Ful l'y NI L 2022
KCHA Partially 3.18. 03 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30277 711780 299 86006 30576 797786
Books
362 122352 0 0 362 122352
Ref er ence
Books
e- Books 0 0 0 0 0 0
Journal s 24 43130 3 6520 27 49650
e- 0 0 1 5900 1 5900
Journal s
Digital 0 0 0 0 0 0
Dat abase
CD & 0 0 0 0 0 0
Vi deo
Li brary 1 30000 0 0 1 30000
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 2 79728 0 0 2 79728
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/23393_augmentation_details_1662309162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/23393_Library_1662309730.xlsx

is developed content
NA NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 37 13 3 0 0 12 12 175 26
g
Added 1 0 0 0 0 0 1 0 28
Tot al 38 13 3 0 0 12 13 175 54

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

175 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
Nill

NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

3 2.54 3.5

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.08

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

In addition to main campus at 13, Surya Sen Street, Kol kata 700012, the
col | ege has one extended canpus at Salt Lake area at Block FC 129, Sector 111
Salt Lake, Kol kata 700106. The main canpus admits only boys students and the
ext ended canpus adnmits both girls students and boys students. In total, the
college has: « Two Principal’s cabin ¢ 34 fully functional classroons ¢ one
girls comon roome+ two boys comobn roons ¢ two conputer |aboratories ¢ two
staff roonms ¢« one NSS/ NCC roome a semnar hall « two libraries « a NAAC cel
e one exam nation departnent. The main canpus library has three WFI/LAN
enabl ed conputers for teachers use and one conmputer for students’ use. Two | CT-
enabl ed cl assroons with a projector connected to an audi o system a podium a

desk, and other anenities. The conputer |aboratory has 13 nachi nes for students
to use, while the principals chanber has one conputer in both the canpuses for
his use. The extended campus has eight classroons, one audi o-visual class room

one conputer |aboratory, and a library with reading facilities for students.
For teachers usage, there is one conputer in the second canpuss staff room The
col | ege encourages students who are interested in games and sports and vari ous
types of cultural activities which are very nmuch essential for all round
devel opnment of the student community. Those students can participate in various
State or National |evel events. Since the main canpus is situated at the heart




of the city with space shortage, we cannot provide the students any playground.
But, at our extended canpus, the students are provided the facility of playing
on a green lush ground which is used by the students fromboth the canpuses to
play different outdoor ganes. This playground provides the students anple
opportunities for doing sone physical activities to balance their busy acadenic
schedul es. There are Students’ Commbn Roons at both the canmpuses. However, at
ext ended canpus separate arrangenent of common roons for boys and girls has
been nmade. The indoor ganmes |ike table tennis, caromand chess, are played and
enj oyed by the students during their |eisure hours. Various cultura
competitions |ike are singing, debate, elocution, quiz etc. are organized in
the conmon roons and at seminar room The main canmpus is the accommodati on for
three educational institutions, nanely the Ureschandra College in the norning,
City College School in the day tinme and City College of Commerce and Busi ness
Adm nistration in the evening. Therefore, the maintenance of common buil di ng,
furniture and fixture and other common support facilities are vested upon the
“Surya Sen Street Acconmopdation Coordi nation Comrittee”. However, all the
academ c physical and support facilities are supervised by different conmmttees
formed in the Governing Body for the specific purpose, such as Library
committee takes care of purchase of books and up gradation of l|ibrary, Finance
Commi ttee approves the proposal for purchase of assets of respective
institution.

https://www.umeschandracollege.ac.in/index.php?option=com_content&view=article&id=110&Iltemid=0

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institutional 235 651970
frominstitution Freeship
Fi nanci al Support
from QG her Sources
a) Nati onal Schol arship from 270 1955800
Gover nnent
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill 0 NA

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NI L 0 0 0 0



https://www.umeschandracollege.ac.in/index.php?option=com_content&view=article&id=110&Itemid=0
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/23393_Scholarships_1662394114.xlsx

2019

NI L

0

0

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 85
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 0 0 NA NA NA
2019 0 0 NA NA NA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

Any O her

ol Noh Noll Noll Nol Nol Noll Nol o)

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Cul tural
Munshi

Prenchand Cul t ur al
Event Cel ebration

Activities:

I nstitutional

25




View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Nl Ni Tl NA NA
2019 NI L Nat i onal Ni Il Ni Il NA NA
2018 NI L | nt er nat Ni Il Ni Il NA NA
i onal
2019 NI L | nt er nat Nl Ni Tl NA NA
i onal
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The student’s council, better known as The Students’ Union of Ureschandra
College, is a statutory body. It is elected on voluntary participation of the
students. The main objective of this students’ union is to serve and fulfil the
essential basic educational facilities to all the students irrespective of
their caste and communities. Formation of Students’ Union: There is a
constitution of Students’ Union and the formation of Students’ Union is held
according to the rules and regulation stipulated therein. Al the regular
students are the nenbers of Students’ Union which is formed by the el ection of
the Students’ Union. Procedure: Like general election, the election of the
Students’ Union of Uneschandra college is guided by the norms nentioned in the
constitution of the Students’ Union. Those regul ar students who have cl eared
their tuition fees (last six nonths) and attended 75 per cent of the cl asses
are eligible to cast their votes. The dates of the distribution, subm ssion and
wi t hdrawal of nom nation paper are inforned beforehand to the Students’ Union
giving a notice nmentioning ‘Election to the Students’ Union for the session..
on the Notice Board. Thus the procedure begins. Each student casts his/her vote
to elect the class representative of his/her section. Each section can send two
class representatives (CR) to the Students’ Union. Then all the el ected class
representatives select their different portfolios. Functions of the Students’
Uni on: The Students’ Union perfornms various duties in the college by co-
operating the college authority and maintaining disciplines in the college
| ooking forward to the students’ welfare. Students’ Union performs the
following duties: a) It acts as a |liaison between college authority and the
students. b) It tries to fulfil the legitimte demands of the students. c) It
noti ces the grievances of the students and also finds the solutions discussing
with college authority. d) It negotiates with the college authorities to
provide better anenities to the students. e) It organizes various cultura
functions, festivals, conpetitions, annual socials, freshers welconme, annua
sports etc. f) It also publishes wall nagazines and printed coll ege nagazi nes.
g) It takes part in national service schenes activities and other social
wel fare activities nmentioned by the parent universities. Representation of the
Students’ Union in various acadenic/ adm nistrative bodies: The students’ Union
is always under the surveillance of the Principal of the college. No students’
activities could be done without the pernission of the principal. At the same
time the Students’ Union al so assists and hel ps the principal playing a vital
role in college adm nistrations. The students’ Union also sends their
representatives to the followi ng statutory and non-statutory conmittees e.qg.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/23393_Activities_Organised_1662394585.xlsx

Governi ng Body, Admission Commttee, |1QAC, Anti-ragging comrittee, Gievance

Redressal Cell, Sports and Ganmes conmttee, Cultural and Magazi ne conmttee.
Present Status: At present there is no existence of the students’ union as per
Govt. order.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

W are taking initiatives to register our Alummi Association

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The effective leadership is reflected through proper decentralisation and
partici patory managenent followed by the institution. For the purpose of
decentralisation and participative managenent the college has fornmed different
sub conmittees, that manage and control the total systemin an effective and
nmeti cul ous way. The said committees | ook after the smooth running of the
col l ege including academ ¢ and administrative fields. These sub conmittees
prepare their annual plan such as acadenic sub-committee prepares academ c
cal endar, different departnents fornulate their respective |lesson plans etc. In
the context of participative managenent, collection of feedback and
representation of students in different sub comrittees are exenplary activity.
Qur practices of decentralization and participative managenent nainly in the
area of academ c and adm nistrative functioning can be traced in the activities
of various sub committees. The committees and sub-conmittees | ook after the
academ ¢ anbi ence and adm nistrative operations of the college. The few of
these sub commttees | ook after the acadenmi c and students rel ated aspects of
the college. They are: Admission Committee-All the admi ssion rel ated
activities, like nonitoring application for new adm ssion, finalization of
merit |list and approval for adm ssion are done by this conmttee. Wrk Load
Conmi tt ee- Bef ore begi nning of classes of odd and even senester work | oad
committee distributes the class |oad anong the teachers and in addition
adm nistrative work is also distributed by this conmttee. Exam nation
Commi ttee-Both col |l ege exans and university exans are acconplished under the
gui dance of this comrttee. Wbsite devel opnent and nanagenent Committ ee-
Regul ar updation and information sharing through coll ege website are done by
this commttee. Sports Committee- Every year this conmittee arranges a sports
neet at the Calcutta University Sports G ound. Many em nent personalities from
different colleges and Universities cone to add on to grandeur of the Sports
Meet. Cultural Committee - Different cultural activities are organi sed by the
cultural conmittee |ike Rabindra Jayanti, |ndependence Day, Munshi Prenthand
Day etc. Magazine Conmm ttee- Qur college under supervision of this committee
publ i shes a magazi ne ‘ UMANG every year where students and teachers contribute
articles. Placenent Committee-Placement Committee | ooks after the job




opportunities of the final senester students. Sem nar Conm ttee-The Sem nar
Committee in association with different departnments organi ses sem nars
conferences, webinars etc. fromtine to tine. Student Gievances Cell- Severa
gri evances of the students are dealt with by this cell. The foll ow ng
comm ttees | ook after the Admi nistrative aspects of the college: Building
Conmittee- This conmittee | ooks after any new construction to be nade and
physi cal mai ntenance of the canpus. Finance Commttee- Finance conmittee takes
deci sion regardi ng the expenditure to be made and approves various bills and
vouchers. College Wl fare Committee-In case of any needs of the students,
teachers and supporting staff this committee sanctions financial aid to be
given to the concerned candidate. P.F and E-Pension Conmittee-This conmttee
arranges necessary papers and takes initiatives to fulfil different formalities
for provident fund settlenment, sanctioning of |oan and pension related issues.
I nternal Conplaint Committee-ln case of any conplaint regardi ng sexua
harassnent in the workplace or any other grievances, the commttee primarily
i nvestigates and presents report to the Governing Body.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur college is affiliated to the
Calcutta University and there is a
prescribed curriculum of the
university. The coll ege adheres to B
Com CBCS Syl | abus with Honours in
Accounting and Finance introduced by
Calcutta University from2017. The
departnents follow the syllabus and
programin accordance with the
university nornms. At the beginning of
every academ c session, the senior
faculties, in consultation with the
wor kl oad committee, devise a detailed
time table wherein tine slots are
al l ocated for both acadenic and co-
curricular activities based on the
tinmelines provided by the affiliating
uni versity to cover the syllabus within
the available tine frame.

Teachi ng and Learni ng At the beginning of all academc
session, students are provided with
academ c cal endar in which academ ¢ and
co-curricular activities are schedul ed.
Teachers try to identify the students’
potential so as to devise strategies to
bridge the gap between know edge and
skill. The teachers nentor the students
in order to inprove their perfornmance
in every sector and willingness in
participating in extra-curricular
activities. Library provides al
necessary reading materials for both
facul ties and students. Furthernore,




faculty menbers pronote holistic
| earni ng environnent by offering rich,
mul ti-faceted teaching that aids the
si mul t aneous study of papers for B. Com
as well as nunerous professional
cour ses.

Exam nati on and Eval uati on

Teachers participate in various
activities relating to assessnent and
eval uation of the affiliating
university. Apart fromserving as a
centre for the University exam nations
each year, the college conducts
i nternal assessnments to evaluate the
progress of the students. Under the
current CBCS system i npl enented by
Cal cutta University in 2017-2018, 20 of
the total weightage of each 100- mark
theory paper is set aside for interna
eval uation by the colleges. In
accordance with this method, 10 of the
mar ks for each paper are allotted for
cl ass attendance and the rest 10 for
i nternal assessnent.

Research and Devel oprent

| QAC encourages the faculty to
undertake doctoral research work. Mbst
of the teachers are engaged and
registered in Ph.D. In the year 2018-19
out of 26 full tine teachers, 7 of them
have the degree of Ph. D. Faculty
menbers are notivated to publish their
research papers in reputed National and
I nternational journals/conferences.
While drafting the Research Articles,
the teachers often take assistance from
the college library itself in order to
conduct their own Research prograns.
Study leave is granted to the teachers
for research work. Library has been
wel | equi pped for providing the
teachers with updated books and
journals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library at the main canpus has
recently been renovated, and has a
di verse col l ection of books, including
some rare and out-of-print titles. A
reading area is available to students.
The roomis designed to accommpdat e
fifty students. In the year 2018-19
annual expenditure for books and
journals out of college fund was Rs.
98, 426. Further, the library also has
three WFI/LAN enabl ed conputers for
teachers use and one for students.
Col | ege has organi sed training on use
of ICT for teachers. The available ICT
facilities in the institution are
conmput er system along with




scanner/printers,
w th nonitor,

CCTV surveill ance
proj ectors, mcro-phone.

Human Resource Managenent

The human resource of the college is
managed in free and denocratic manner.
The college’'s aimis to nake optinmum
use of the avail abl e human resource
Teachers are allotted classes and
duties as per the University nornms,
CGover nnent regul ati on and UGC
directives. Non-teaching staff are
allotted duties for which they have
been appoi nted as per statutes of
Cal cutta University. Faculty and staff
are encouraged to participate in self-
devel opnment progranmme. Adm nistration
supports faculty, staff and students
wi th necessary technical aid to
optimze their work. Teachers and non-
teaching staff are generally granted
casual |eave, earned | eave, nedica
| eave and | eave on duty.

| ndustry Interaction / Coll aboration

Qur departnents do not have any
i ndustry interaction /collaboration.

Adm ssion of Students

The institution strictly adheres to
t he adm ssion policy of the Governnent
of West Bengal and Cal cutta University,
ensuring transparency, inclusiveness
and equity. The adm ssion process
begins with constituting the Admi ssion
Committee with one teacher convener,
along with other teacher nenbers and
one student representative.
Applications are invited by the college
t hrough online adm ssion portal and a
nmerit list is prepared on the basis of
best of four subjects. Adm ssion |ist
i s published according to intake
capacity and enlisted student can take
adm ssion by payi ng adm ssion fees
t hrough online paynent nethods.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col | ege Website has been
devel oped and upgraded by the Infotech
Lab which is used as comuni cation and

i nti mati on hub.

Adm ni stration

e KOHA Dat abase (Version: 3.18.03) -
Introduced in the year 2016, for
noderni sation of library « Paynent
Gat eway- ? Through Razor Pay -
Introduced in the year 2018 for making
online paynent by the students at the
tinme of adm ssion and paynents during
their acadeni c session, besides this
of fice paynents required online paynent




t 0o.

Fi nance and Accounts

( HRVB)

sof t war e,

e Human Resource Managenent System
- Enpl oyee sal ary and ot her

benefits such as loan fromP.F etc are
passed through this system
in the year 2017.

e Tally. ERP 9 - The
entire accounting system of the
institution is maintained through this
i ntroduced in the year 2016.

i nt roduced

St udent Admi ssion and Support .

Onl i ne Adni ssion and Student
Support ? AIMES CLOUD — A web based
back of fice student
was introduced in 2018.
adm ssion process of the students in
the college is made online.
I nfotech Lab was the vendor.
students al so apply for their
schol arshi p online which is managed by
t he above vendor through Governnent
Schol arship Portal.

managenent system

? Entire

In 2018,
? The

Exam nati on

wel |

e Exam nations of the students are
conduct ed for

i nt er nal
organi sed process through the
institution's exam nation conmttee
formed for the purpose.
is received fromlInfotech Lab.

assessnent by

Onl i ne support

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NI L NA NA 0
2019 NI L NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Ni Il Ni Il Ni Il
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

‘ Duration ‘




development
programme

Ref r esher
Cour se

Nill

Nill

Facul ty
Devel opnent
Pr ogr amre

Nill

Nill

Ref r esher
Cour se

Nill

Nill

Orientation
Pr ogr amre

Nill

Nill

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

1

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

? Group insurance
policy ? Provident Fund
whi ch was control |l ed by

the trustee of the Brahmo
Samaj Education Society
under the nane of city
col | ege of commerce
Depart ment Provi dent
Fund. On the instruction
of the govt. of west
Bengal this Provident
Fund has been transferred
to the governnment. ?
Enpl oyees Provi dent
Fund. whi ch was i ntroduced
2017. ? The City Coll ege
co-operative credit
society Ltd. ?
Ureshchandra Col | ege
Staff Mutual Fund ?
Festival Advance ?
Festival Ex-gratia

? Group insurance
policy ? Provident Fund
whi ch was control |l ed by

the trustee of the Brahno
Samaj Education Soci ety
under the name of city
col | ege of conmerce
Depart ment Provi dent
Fund. On the instruction
of the govt. of west
Bengal this Provident
Fund has been transferred
to the government. ?
Enpl oyees Provi dent
Fund. whi ch was i ntroduced
2017. ? The City Coll ege
co-operative credit
society Ltd. ?
Uneshchandra Col | ege
Staff Mitual Fund ?
Festival Advance Festiva
Ex-gratia

e Students are all owed
an outright concession in
their tuition fees at the
time of admission in the
col I ege. Anot her benefit
in the formof adjustnent
in the adm ssion fees is

al l oned from Students’
Mutual Aid fund to
further reduce their
adni ssion fees for
econom cal ly and
financially weak
st udents.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

t he accountant for fair

by the Bursar. The account

of the dealer. Al

The daily collections of tuition fees fromthe students are regularly deposited
wi th the specified Bank Account of the coll ege.
t he Teachi ng and non-teaching staff of the college are nade after verification
by accountant and approval
ensures the conpliance of the TDS, PF Rul es and checks the paynent
val id GSTIN and PAN nunber

The di sbursenent of salary for

s section of the college
i nvoi ces for

accounts books are maintai ned by
presentation of the financial
with the Accounting standards and as required by law. The statutory audit of

statenents in accordance




t he books and accounts of the college is conducted by the external auditor
recommended by the Departnent of Hi gher Education, Governnment of Wst Bengal.
The external auditor vouches the Gants-in-aid fromthe Government to ensure
that funds are not m sappropriated. The coll ege abides by the Governnent Rul es

for submtting its regular audit reports to appropriate authorities. The
coll ege has conpleted and submtted its External Audit (Statutory Audit) up to
the financial year of 2018-19. The Department of Hi gher Education, governnent
of West Bengal has not yet nom nated the auditor for the rest of the periods.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Admi ni strative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The college arranges an orientation programme with parent for anti-ragging
and a declaration is received fromthe parents and students regarding this. All
the parents promise to support the anti-ragging initiatives taken by the
college. 2. Parents are infornmed on a regul ar basis about the class attendance
of the students and a parent-Principal neet is also arranged after a regul ar
interval. 3. Parents provide us their val uable feedback about the difficulties
faced by their wards and the problemis addressed on a case to case basis.

6.5.3 — Development programmes for support staff (at least three)

1. Training programe on digitized operation. 2. Coll oquiumon enhanced
coordi nation anong departnents 3. Training on ways to i nprove office
managenent .

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To increase the nunber of conputers: To enhance the nunber of computers,
which is now essential for nodern |earning process, two conputer |abs have been
set up at both canpuses with internet facilities. 2. Introduction of W-Fi
facilities, LAN connections and NLIST: Due to heavy denmand for internet
facilities fromall the stakeholders particularly fromthe students and
teaching staff internet connection was provided on the basis of urgency. At the
sane tinme LAN connection was also provided in the library. An ‘E-Gate’ has al so
been installed at the entrance of the library reading room 3. Encouraging
Faculties to participate in different Professional Devel opnent Programme:
Initiatives have been taken to encourage the faculties to participate in
various faculty devel opnment programres like Orientation Programre, Refresher
Course etc. and also to publish papers in various journals. 4. Installation of
CC canera and Bionetric System of attendance: Follow ng the Governnent rul es




and regul ations CC canera was installed at both the canpuses.

At the sane tine

bi onetric system of attendance for the teachers and support staff was al so

installed in both the canmpuses.
cl assroom (room no-20) of the main canpus and anot her

5. Construction of

canpus have been converted to smart classroom for

teachi ng. 6.

greater
I ntroduction of co-education and genera

| CT enabl ed cl assroom One

room at the extended

section:

use of

| CT based
There was a

heavy pressure fromthe student community for starting coeducation at the nmain

canpus.

But due to dearth of space and fulfil nent of other

basic anenities at

this campus it was difficult to start coeducation at this canpus. But

initiatives were taken to introduce co-education at the extended canpus.
2017-18 Calcutta University (the affiliating
university) permtted for the comencenent of coeducation at this canpus.
fromthis the university also pernmitted to open a genera

7. Subscription of nore Research and ot her Journals:
taken to purchase nore journals such as Managenment Accountant,
Economi ¢ Politi cal

resul t

canpus.

i n academ c year

Weekly etc.

Empl oynent News, Rojgar Sanmachar and enpl oynent

Chroni cl e,
purchased on a regul ar
to digitize the book accession process for

basi s.

As a

Apar t

section at this
Efforts have been
Down to Earth,
Together with these news bulletin Iike

rel ated magazi nes |ike
Enpl oynment Success Revi ew, Banking Service News etc.
8. Digitization of Library: The library started
both ol d and new books and good

are al so

nunbers of books have already been digitized. 9. Encouragenent to inprove the

research qualifications of the teachers:

The 1 QAC along with the Governi ng Body

of the college has taken initiatives to encourage the facilities to inprove

their

research qualifications further.

As a result sone faculties have already

been awarded Ph. D degrees and sone of them are now pursuing Ph. D degree.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Sem nar on 07/ 07/ 2018 07/ 07/ 2018 07/ 07/ 2018 20
Ener gi ng
Trends and
Chal | enges
i n Banki ng
and
Fi nanci al
Servi ces
2018 Li brary 30/ 08/ 2018 30/ 08/ 2018 30/ 08/ 2018 34
Day
Cel ebration
2018 15/ 09/ 2018 15/ 09/ 2018 15/ 09/ 2018 44
Cbservati on
of World
Envi r onnent
and Ozone
Day
2018 Canpi ng on 21/ 09/ 2018 21/ 09/ 2018 21/ 09/ 2018 50

Cl ean and




Green Earth

2018 Col | oqui um

on Enhanced

coordi nati on
anong

depart nents.

13/ 12/ 2018 13/ 12/ 2018

13/ 12/ 2018 42

2019 Col I oqui um
on Soci al
Pol | uti on

and Ment al
Hygi ene

18/ 03/ 2019 18/ 03/ 2019

18/ 03/ 2019 54

Nl Hol i Preet

Samel an

19/ 03/ 2019 19/ 03/ 2019

19/ 03/ 2019 144

Nl Seni nar
Current
| ssues in
I ntellectual
Property
Rights in
I ndi a

on

30/ 03/ 2019 30/ 03/ 2019

30/ 03/ 2019 76

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

We have no such facilities

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for lift No 0

Ranp/ Rai | s No 0

Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed

students

Any other simlar No 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/23393_Quality_Initiatives_B_1662396851.xlsx

facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill Nill Nill Nill NA NA Nill
2019 Nill Nill Nill Nill NA NA Nill
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Cener al

St udent s

Conduct of the

06/ 01/ 2017

Al the students are
advi sed to adhere to the
code of conduct and
di scharge hi s/ her
responsibilities as a
student. If there is a
case agai nst a student
for any possible breach
of the mentioned codes of
conduct, then a conmttee
will be forned, which
shall inquire into the
al I eged violation and
accordingly reconmend
sui tabl e disciplinary
action against the said
student. The conmttee
may gi ve an opportunity
for hearing to the
student to ascertain the
m sconduct and suggest
one or nore disciplinary
actions based on the
nature of m sconduct.

Et hi cs and Conduct for
t he Teachers

06/ 01/ 2017

Bei ng the cadres of
West Bengal Educati on
Service, the teachers of
this College should
foll ow the code of
conduct laid down in West
Bengal Governnent Service
Rul es (https://wbhxpress.c
onl west - bengal - servi ce-
rules). But they are al so
subj ect to the guidelines
provi ded by UGC for
col | ege teachers. As per
UCGC gui del i nes whoever
adopts teaching as a




prof essi on assunes the
obligation to conduct
hi nsel f/ herself in
accordance with the
i deal s of the profession.
A teacher is constantly
under the scrutiny of his
students and the society
at large. Therefore,
every teacher should see
that there is no
i nconpatibility between
his precepts and
practice. The nati onal
i deal s of education nust
be his/her own ideals.

Et hi cs Conduct of the
Gover ni ng Body

06/ 01/ 2017

The general principle
of transparency of the
CGoverni ng Body applies
that students and staff

of the institution should
have appropriate access
to information about the
proceedi ngs of the
Governing Body. Al sorts
of agendas of neetings,
draft minutes (if cleared
by the Chairnman) and the
si gned m nutes of
CGoverni ng Body neetings
together with the papers
consi dered at the
nmeeti ngs should generally
be avail able for
i nspection by staff and
students. There may,
however, be matters
covered in standing
orders where it is
necessary to observe
confidentiality. Such
matters are likely to
concern individual s or
have conmerci al
sensitivity.

Code of Conduct for Non-
Teaching Staff

06/ 01/ 2017

Al'l staff nenbers
enpl oyed in the Coll ege
shal | di scharge hi s/ her
duties efficiently and

diligently as per the
rul es and regul ati ons
| aid by the Managenent.
They shoul d di spl ay the
hi ghest possi bl e
standards of professional
behavi our and shoul d be
punctual and di sciplined




towards their work. The
staff nenbers shal
mai ntain the appropriate
| evel s of confidentiality
Wi th respect to student
and staff records and
ot her sensitive matters
and they shoul d cooperate
wi th students, colleagues
superiors. Every staff
menber should foll ow al
norns and job details
assi gned by the
Managenent, Superior from
time to time with ful
dedi cati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Munshi Prenthands 31/07/ 2018 31/ 07/ 2018 25
Bi rt hday

cel ebration

Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 28
I ndependence Day

Cel ebration of 05/ 09/ 2018 05/ 09/ 2018 86

Teacher’ s Day

observation of 15/ 09/ 2018 15/ 09/ 2018 44

VWorl d Envi ronnent
and Ozone Day

Canpi ng on C ean 21/ 09/ 2018 21/ 09/ 2018 50
and G een Earth
Li brari ans Day 09/ 10/ 2018 09/ 10/ 2018 34
Cel ebration
Col | ege Freshers 10/ 10/ 2018 10/ 10/ 2018 458
U sav
Col | ege 06/ 01/ 2019 06/ 01/ 2019 29
Foundati on Day
Saraswati Puja 22/ 01/ 2019 23/ 01/ 2019 67
Bi rt hday 23/ 01/ 2019 23/ 01/ 2019 24

Cel ebrati on of
Net aj i Subhash
Chandr a Bose

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Initiative was taken to segregate e-waste and its proper preservation.

2. Treel/ Sapling plantation at extended canpus to create green canpus.

3. Spreadi ng awar eness through NSS vol unteers on sustai nable use of water in
washr oons.

4. Ban on carrying plastic and pol ythene bags etc. inside the college canmpus.

5. The volunteers of the NSS unit of the college clean the canmpuses at certain



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/23393_promotion_activities_1662398023.xlsx

i nterval s sprinkling bleaching powder.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 1. Title of the Practice: Retirenent benefits for Casual
Enpl oyees. Objective: The objective is to provide post retirenment financi al
security to the enpl oyees of the college who are not under the Governnent pay
packet. Before the inplenmentation of EPF schenme in the college, enploynent of
nost of the enployees was casual in nature. After retirenent there was
financial uncertainties and insecurity. Thus, during the year 2015-16, after
joining of the Principal (since 1980 the college was nanaged by Teacher-in-

charge till 2015), the college started taking initiative to inplenment this
scheme. Context: Since there was no arrangenent for any financial benefits to
casual enployees of the college at the tine of retirenment till the academc

year 2015-16, the college initiated the process of allotnent of code nunber
under Enpl oyees’ Provident Fund and M scel | aneous Provi sions Act, 1952 during
the year and the college started contributing towards the EPF fromthe sane
year. As per the instruction fromEPF the college had to nmake the paynent of
dues and interest due to non-deposition of PF and allied dues for the period
fromApril 2003 to Novenber 2015. Practice: In addition to the salary paid by
the college to the casual enployees, the college contributes 13.61 (12
enpl oyer’s share towards EPF and 1.61 towards Admi nistration charges) and 12 of
the salary is contributed by the enpl oyees per nonth under Enpl oyees’ Provident
Fund and M scel | aneous Provisions Act, 1952. At the tine of retirenent, if an
enpl oyee conpl etes 10 years of service in the institution, the concerned
enpl oyee is eligible to receive the total anpbunt deposited in EPF along with
nont hly pension. Evidence of Success: 1. Docunent show ng the paynent detail of
enpl oyers’ contributions to EPF. 2. Docunment showi ng settlenent of claim
regardi ng EPF of retiring enployees. Problens encountered: During the
i mpl erent ati on of the schene the college has to bear the extra financial burden
for 13.61 contribution towards EPF in addition to the salary of the casua
enpl oyees every nonth. The total anount pending was Rs. 23,47,057 towards the
dues from1st April 2003 to 30th Novermber 2015 along with interest of Rs.
20, 33,543 for the college. Though the arrear anbunt was to be paid equally by
the coll ege and the enpl oyees but accepting the request fromthe enpl oyees, 70
percent of the amobunt was paid by the coll ege and 30 percent of the dues were
pai d by the enpl oyees. However, it is to be noted that the interest anmount (Rs.
20, 33,543) was fully paid by the college, considering the poor financial
condition of the casual enployees of the college. 2. Students Freeships
Benefits from Students Mitual Aid Fund Cbjectives ¢ To support all the
deservi ng poor students financially wi thout any discrimnation by caste, creed,
or gender. « To pronote the concept of equality anongst the students.  To
i ncul cate the practise of generosity and bring a sense of social responsibility
anongst the students. It is expected that today' s beneficiary-students will be
able to conplete their degrees with good marks, and tonorrow they will adopt
the principle of lending a hel ping hand w thout discrimnation. Context In a
third world country like India, economc disparity has an ill effect on
education. A nunber of meritorious students coning from poor economc
backgrounds find it difficult to bear the fees of higher studies and are
deprived of job opportunities. It is their aspirations, sincerity, and
dedi cation that make them no | ess deserving than those who are economically
well-off. In order to facilitate the regular studies of this poorer section and
stop the wastage of such val uable human resources, the institution should
provi de financial back-up to those candidates, irrespective of their caste,
creed, gender, religion, etc. In this way, we can bring theminto the
mai nstream of society and bring about all-round social change. The Practice
Thousands of students get admi ssion every year to this college. However, nany




eligible candidates find the expense econom cally burdensome in spite of our
affordable fee structure. To pursue their regular studies, these deserving
candi dat es desperately need financial support fromthe college, which is
provi ded t hrough Students Free ship and/or Students Miutual A d Fund,
irrespective of their caste, creed, gender, religion, etc. Students Free ship:
Tuition fees are fully waived off, or reduced considerably. This is done in the
final year of study. The entire anobunt is borne by the college. Students Mitua
Aid Fund: This financial benefit is given in the formof a reduction in other
adm ssion fees. The reduction is nmade up of different anpbunts as per the
different requirenments of the students. It is nmaintained by collecting a
certain amount from students at the tinme of admi ssion. To avail these benefits,
students apply to the principal in witten format. After confirmation of the
genui neness of their requirements, students are sanctioned with their anounts.
In case the noney available in SMAF is not sufficient to help nany students,
the college fulfils the requirenents of the students fromthe Uneschandra
Col l ege Qutright Fund. Evidence of Success Needl ess to say, these facilities
hel p a | arge nunmber of students each year to continue their regular studies.
The beneficiaries come fromall caste, creed and religion. Alnost all of them
are graduated with distinction and have chosen their desired career option. 171
candi dates were given concession exclusively in tuition fees and the tota
anmount was Rs 80,980. Qut of student mutual aid fund 235 students were given
concession in tuition fees and the total anmount spent was Rs 5,70,990 Probl ens
Encountered ¢ The real challenge of following this humanitarian practice lies
in designing and inplenmentation of the system This is because it involves huge
nunber of students, sonetines the figure reaches 20 percent, or 30 percent, or
nore of the whole |ot even after very careful screening. ¢ Verification of the
fi nanci al backwardness of the aspirants is another major challenge. ¢ Pooling
up of the required resources is a tough task. Resources Required In future
Endownent Schol arshi ps (out of interest earned on endowrents) may be provided
to the students on many different purposes of endowrents |ike scholarship to
the neritorious and poor students, sports students, topper of marks fromthe
Col l ege, girls topper of marks fromthe College, etc. This will enhance the
students’ quality of study and conpetitiveness.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. umeschandracol | ege. ac. i n/i ndex. php?opti on=com cont ent &i ew=articl e&
id=182&ltem d=0

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Bei ng a renowned Conmerce Col | ege of Kol kata Urmeschandra Col |l ege provides its
students top quality academi c infrastructure. These academ c facilities al ong
wi th professional nmentorship of highly qualified faculty assist students not
only to score good marks in exam nation but also to acquire skill and know edge
essential for commerce related jobs. Library of Uneschandra College is an area
distinctive to its priority and thrust which provides students elicited
positive response so far. Umeschandra Coll ege has a big spacious library on the
1st Floor of the main canpus with huge collection of books on commerce and
literature and of journals and magazines. This library provides top quality
academ c resources to both students and teachers and plays instrumental in
advancenent of learning. A snall library was al so established in extended
canmpus in Salt Lake in 2011 as a branch of the Central Library. The Library has
nore than 30, 000 books (according to Accession Register). 8 Newspaper and 12
Journal s and Magazi nes are purchased by the Library on regular basis. Besides
these, 4 career oriented journals and 2 career oriented newspapers are



https://www.umeschandracollege.ac.in/index.php?option=com_content&view=article&id=182&Itemid=0
https://www.umeschandracollege.ac.in/index.php?option=com_content&view=article&id=182&Itemid=0

purchased regularly for students so that they nake thensel ves prepared for
different conpetitive exam nations. Besides the syllabus books, the Uneschandra
College Library is also enriched with the old books on Econom cs, Political
Sci ence, Law, bound volune old journals etc. The Library has good collection of
Ref erence books, Career Guidance books. Every year sone English and Bengal
Literature books are purchased by the Library to extend the know edge of the
student on Indian Culture and Literature. The Library is a nenber of UGC-NLIST
Consortium An average of 30 students uses the Library regularly. Teachers and
Non- Teaching staff also use the Library on daily basis. The whole Library is
under the surveillance of CCTV. The Conputerization / Retro-Conversion work of
books has been started using KOHA software. Both Open and C ose Access System
have been nmi ntained sinultaneously in the Library. Students are allowed to
choose their books fromthe shelves. Different services are regularly being
rendered such as: Lending Service: Students can borrow only One book for Seven
days. UGC Teachers are issued 10 books at a time. SACT Teachers and Non-
Teaching Staff nenbers may borrow 4 books at a tinme. Readi ng Room Service:
Students, Teachers and other staff menbers may read Journals, Newspapers,
Car eer Cui dance books and journals, Reference books in Reading Room which is
spaci ous and has adequate sitting arrangenent, and provides ideal atnosphere
for reading. Reference Service: Al nenbers including Students, Teachers and
Non- Teaching Staff are provided with required reference service. Online Library
Cat al ogue: KCHA Li brary Managenent Software has been installed in the Library
in 2016. Menbers of the Library can access Library books through OPAC (Online
Publ i ¢ Access Catal ogui ng) system E-Service: The College Library is the menber
of UGC- NLI ST Consortium Menbers of the Library may access E-books and E-
journals through NLIST. Users are also provided with the renote access facility
of using NLIST. Internet Service: W-Fi facility is available to all nenbers of
the Library.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Initiatives to be taken to obtain Building Gants from governnent of WB.
Departnment of Higher Education for the construction of two (02) nore floors on
the existing building at Extended Canpus at Salt Lake. 2. Renovation and
Repairing of the Establishnment section in the main canpus is to be initiated. 3.
Any val ue added or certificate course on GST is to be started. Any professiona
institute is to be consulted for signing MoUin this regard. 4. Various sub
conmittees are to be renewed and new conmittees are to be fornmed, if needed. 5.
Remunerati on of the Guest Lecturers and Col |l ege Contractual Teachers is to be
revised. 6. Steps to be taken to fulfill the three vacant post of teachers in
econom cs and two vacant posts in comerce. 7. For girl students in extended
canpus a self-defense course is to be started. 8. Fornmalities to be initiated for
filling the post of librarian. 9. Al the faculties to be encouraged for
participation in Refreshers’ course/ Orientation Programme/ FD Programmes and
i nvol ving nore research activities. 10. Steps to be taken to increase the nunber
of NSS activities and outreach progranmmes.
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