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      Code of Values
    
    -  Quality Education  - Promoting quality  education through traditional and modern
learning  technologies and delivery  models maintaining quality  parameters. 
 
    -  Holistic  Approach - Holistic education approach commensurate with social, cultural, 
economic and environmental  realities.   
    -  Market  Competencies - Preparing students to achieve core competencies to face
market  challenges successfully   
    -  Technology  Applications - Effective use of ICT and digital learning resources optimally 
for achieving excellence   
    -  Skill Development - Bridging gaps between theory  and practice with a focus on skill 
development and industry  integration.   
    -  Good  Governance - Following good governance principles being  accountable,
transparent,  responsive, effective and efficient, equitable and inclusive, rule of law, participating
and consensus-oriented in the process  of making and implementation of decisions. 
 
    -  Intellectual  Capital Growth - Contributing to human resource  development and
capacity  building of individuals to cater to the needs  of the economy, society and country
leading to  development of the nation.   
    -  Culture  of Excellence - Promoting culture of excellence among students and faculty in
teaching-learning process,  research and extension services as drive to  develop centres of
excellence.   
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